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Sgeiliiner@hjectives

5 and NTTP 3-
nts for RSS
training;

Explainralilsarety precautions used
curmg roo training.
 State 1 he remedial training policy.

State the DOR/TTO policies and
procedures.
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SOEUSE OVerview

Applicaniity:
-
SEE SWimmer Course Is designed for
dUElS vvhn have not previously
Rescue Swimmer School and
to a rescue swimmer billet.
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CoLirse Overvm (cont.)

GQA

INISNCOUISE PrOVIGES Students with initial

tramingraneiyands-on experience in first aid,

CPR, ieseue e_a,]u]ome' t, life saving techniques,

0y //m JREWEEr entries, parachute

diseni rgirulerr ant, search and rescue tactics,

“night and multiple rescue situation. Students
will underge pIWSical training consisting of
calisthenics, swimming, and running.
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SONISEIGVEIVIEW, (cont.)

NAVARECENICALETRAINING PUBLICATION 3-50.1

v

et NARIRRSESO IS the Naval Search and Rescue
manual Nt eromoetes and maintains

- standardization of SAR procedures, equipment,
and technigues. Course content is mandated by
this manual and should be used in conjunction
with the Trainee Guide.
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COUISE GVETVIEW (Cont)

EVAlUaloNS:
* -dem]c B%ams to test knowledge.

2l exams to demonstrate correct
SWimmer procedures.

" Gradec PIY/S J. training events to verify
effective conditioning.
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SONISEIGVEIVIEW, (cont.)

- Jﬁsjgmerl _ tUdents having difficulty attaining
course o1

- Inicomparison to standard instruction, El consists of a
lower student-to-i uctor ratio and Is taught at the
pace of the slowest student.

- Students are strongly encouraged to seek El.
Instructors may also assign El.
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SONISEIGVEIVIEW, (cont.)

cliGnrane Remedlatlon:

REmedizuen: »

- ASSionEed e students in response to
allure effarcriterion test; preparation for
re-test
- Same Instr
El.

tional characteristics as
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PROETONTREQUEST/ TRAINING
IHIMEOUT POLICY:

BJfo)o o) <e : “(DOR) Policy:

L) 2] ceisas Wildie 2l Sile lemr States a desire to DOR from
VoIl g 9aSed on concerni for personal well-being,
dppropriatesactionrsnallibe initiated; including removal from
- trainingMEieiiel gﬂ}w iudent for medical, counseling or
rEMedicl aCONIESHe proME'te, and review of the training
environment, meludingl training| techniques. The scope and
depth offthese actions shall be determined by the nature of
the complaint and the risk incurred in the training. A written
summary of actions taken shall be made a permanent entry
to the student’s service record. In no case shall a student be
coerced or threatened to induce him or her to return to
training following a DOR.
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DROPIONIREQUEST/ TRAINING
HVE OUT POLICY

W

LI

ASNgIONINMErGUINERIO) may. e calledl by any student or
INSURUCLETNIIREIY "rrﬁ]n]ng Sitliation where they are concerned for
URENE O eIaBIENSIsalety, or they request clarification of it,

- oroceduru girediEements. TTO s also an appropriate means

for a studenterinstructor to obtain relief if he or she is

experiencing Paifny heat stress, or other serious physical
discomfort. Therpurpose of the TTO IS to correct the situation
of concern, provide: clarifying information , or remove the
student or Instructor fiiom the possible hazardous
environment.........
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DREEMONTREQUEST/ TRAINING
IIVIEFOUT POLICY

“

..... IIGONTEYAEISIONE salhwitl e abhreviation TTO, the words
rrgunmg INE OUFCrossed f @s in a (T), a raised clenched
IS,  OIFCGLIEISSPECINIC JJJfG stwhichiwill be briefed prior to a
SPECIfiC lal teStaeIgexercise. Ifi the TTO signal is not
ACKNOWIEMEEURINE @wJe shall shout “Time Out” (or other
ction as req gyl the training activity). The instructor shall
attempt to relieverand remove the student from the possible
hazardous envirenment. If an adequate number of instructors
are available te allew training to continue safely, the lead
Instructor may elect to do so. However, If this Is not practical,
training will be stopped until the situation Is corrected.

i)
llfe) o)
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CoLirse Overvm (cont.)

ADVIININSIIREANNVE r)r OCEDURES AND
REGULATIONS:

L
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- Me
Studeni \»JJJ fomr ete Instructor, course, and quality of
life crithue =
Security precautiens for personal valuables.

Following participation In rescue swimmer training, entries
shall be made in the appropriate training jacket.

#
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SONISEIGVEIVIEW, (cont.)

. M
SAEETY PRECAUTIONS:

HezaldeUSIconditions may exist in the training

SNVITORIMENTE JrlJflerJ [S have a responsibility to

[0 ey URSe afe lnr 2althy condition they may

nJ]S‘(fover,

I = .

In the event off an In-water emergency, signaled

ovamtilEigle e blast or sounding of applicable

alarms. Students will exit the pool immediately

and proceed to the predestinated location and
follow the directions of staff.
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SONISEIGVEIVIEW, (cont.)

VIISIHARVINEARSVIISS/" UNSAEE CONDITION
REPORTING PROCEDURES:
[210) IS 2Ir)Y Imﬁbn @ unexpected event
INEErSEiRnelmjunRy, occupational illness,

l, mruemrrl Jt or amage, or an explosion
of & J/ KINAAWIIEThEr damage occurs or not.
A hazardous cor dition is any situation which, if
allowed to go unchecked or uncorrected, has
the potential to cause a mishap.
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SONISEIGVEIVIEW, (cont.)

VIISIHAR/INIEAREVIISS/” UNSAEE CONDITION
REPORMING PROCEDURES:

Il mishaps, near-misses, and any
Sale or unneait nazardous) condition (s). If a
mishap, hazardous condition or near-miss occurs the
student shall inform' the instructor immediately. OPNAV
5100/11 with instructions Is available for formal
reporting.
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Jireguest Extra Instructlon (EI)?

yragead il a stuaent /s

Lefricou.
iigziearning course

lElViric) eliiiie

OJeCHYES
Saying “Ifguit” will"result in removal from
training. True or False?

[rue, the student would be treated as a
DOR and referred to the Division
Officer.

-

1E¢C
Cl,

-

-
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