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LESSON 10

HOURS: 2

TITLE:  Navy AND Marine Corps Policy on Sexual Assault
I.  LEARNING OBJECTIVES

A.   Terminal Learning Objective:  Comprehend the provisions of official policies and guidelines regarding sexual assault.

B.
Enabling Learning Objectives:

1. Know the Navy’s policy on sexual assault. 
2. Identify and define the types of sexual assault.
3. Know the facts about sexual assault.

4. Know the facts about date/acquaintance rape.

5. Know the rights of sexual assault victims.

6. Know the Sexual Assault Victim Intervention (SAVI) program and its components.

7. Comprehend how core values contribute to the prevention of sexual assault.

II.  REFERENCES AND TEXTS

A. Instructor references

1. Navy Core Values

2. U.S. Navy Regulations (Available at http://neds.daps.dla.mil/regs.htm.)

3. OPNAVINST 1752.1 (Series), “Sexual Assault Victim Intervention (SAVI) Program” (Available at http://neds.daps.dla.mil/.)
4. OPNAVINST 5800.7 (Series), “Navy’s Victim and Witness Assistance Program” (Available at http://neds.daps.dla.mil/.)
5. Information on “Sexual Assault” available on Navy Personnel Command website at: http://www.npc.navy.mil.  (Search “sexual assault.”)

6. DoD Directive 6025.18, “Privacy of Individually Identifiable Health Information in DoD Health Care Programs” (Available at:  http://west.dtic.mil/whs/directives/corres/pdf2/d602518p.pdf.)

7. NAVADMIN 101/05, "Implementation of DoD Policy and Program Direction for Prevention of, and Response to, Sexual Assaults Involving Members of the Armed Services"  (Available at:  http://www.persnet.navy.mil/navadmin/nav05/nav05101.txt.)

8. NAVADMIN 128/05, "Changes to Navy Policy Regarding Confidentiality for Victims of Sexual Assault" (Available at: http://www.persnet.navy.mil/navadmin/nav05/nav05128.txt.)

B. Student text:  None

III. INSTRUCTIONAL AIDS

A. PowerPoint slides provided with this guide  
B. Computer with LCD projection system
C. Video (optional):  The GMT “Sexual Assault” course on the NKO website includes a video that may be shown during the discussion in paragraph VII.K.3.c of this lesson.

D. Videocassette player/monitor (optional)
IV.  INSTRUCTOR PREPARATION

A.  
Review references, texts, and lesson plan.

B.  
Customize the media/PowerPoint presentation.

C.  
Include in this lesson some scenarios to generate discussion within your unit.  Instructors are highly encouraged to develop or use scenarios that draw from personal experience and/or recent events to which the students can relate to increase the quality of the discussion. 

V.   SUGGESTED TEACHING METHODS AND PROCEDURES

A.  
Method Options:  Lecture/Discussion 

B.  
Procedural and student activity options:  Lecture and students participate in scenario discussions.

VI.  INTRODUCTION











(On Slide #1)


A.  
GAIN ATTENTION:  Imagine you are at the Quarter Deck Ball.  You decide to dance with another midshipman who has been drinking.  This midshipman is much larger that you and is forcing himself upon you.  He starts to touch you in ways that make you uncomfortable.  You let it go at first, but it starts to get more serious.  What would you do? 

B.  
OVERVIEW:  The purpose of this lesson is to give each midshipman a thorough understanding of the Secretary of the Navy’s sexual assault policy and its consequences. The Naval Services’ policy regarding sexual assault is established to ensure each Sailor and Marine is allowed to work in an environment free of unlawful actions.  The Navy and Marine Corps team must be composed of an optimally integrated group of men and women who are able to work together to accomplish the mission. 

C. 
LEARNING OBJECTIVES:  Review the learning objectives for this lesson.
D.  
METHOD/MEDIA:  This lesson will be taught by lecture and group discussion, aided by the use of various slides.  

   TRANSITION: Are there any questions or comments about the topic we will be covering today?  If not, let’s begin by discussing the Secretary of the Navy’s policy on and definition of sexual assault.   

VII. PRESENTATION

   








A.  
INTRODUCTION
1.  Sexual assault is one of the most serious and fastest growing violent crimes in the U.S.

2.
A 1990 Navy Women’s Study Group report showed that:

a. Sexual assault continues to be the most underreported crime.

b. Reports of sexual assault in the Navy are increasing.

c. Local assistance for victims of sexual assault was often poorly coordinated.

d. Credible, comprehensive statistics were difficult to obtain.

3.  
It is the goal of the Navy to eliminate sexual assault incidents through awareness and prevention education and provide the safest possible installation environments.

4.
In this lesson, we will look at sexual assault definitions and statistics, myths and facts about sexual assault, protection measures, Navy policy, and who is there to help if you are sexually assaulted.

(Off Slide #1, On Slide #2)

B. 
DEFINITIONS. Sexual assault is defined as sexual intimacy forced or threatened on one person by another. The following is a breakdown of that definition according to OPNAV 1752.1A:

1.
Rape is defined as the act of sexual intercourse by force and without consent, regardless of the sex of the victim or perpetrator. Penetration, however slight, is sufficient to complete the offense.

2.
Assault with intent to commit rape is an assault where the accused must have intended to complete the offense and to overcome any resistance by force.

3.
Assault with intent to commit sodomy is an assault with the specific intent of completing the offense of sodomy.

4.
Indecent assault is defined as an assault with the intent to gratify the lust of sexual desires of the accused.

5.
Forcible sodomy is an act done by force and without consent whereby one person takes into his/her mouth or anus the sexual organ of another person or of an animal; places his/her sexual organ in any opening of the body other than the sexual parts of another person; or has penile-vaginal intercourse with an animal. Penetration, however slight, is sufficient to complete the offense.
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C.  
FACTS AND FIGURES  

1.
In the U.S., 1.3 women are sexually assaulted every minute. This figure equates to:

a. 78 assaults per hour

b. 1,872 assaults per day

c. 56,160 assaults per month

d. 683,280 assaults per year
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2.
Only about 16% of sexual assault incidents are ever reported to the police.

3.
60% to 80% of rape is date or acquaintance rape.

4.
Although women age 16-24 are particularly vulnerable, 1 in 2 sexual assault victims are under the age of 18 and 1 in 6 is under the age of 12.

5.
The fastest growing group of sexual assault victims is males, between the ages of 12 and 20.

6.
About 1/3 of all rapes occur in the victim’s home.

7.
Nearly half of all date rape victims never discuss the attack with anyone.
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D.  
MYTH VS. FACT
1. Myth: The rapist is usually a stranger.

Fact: A vast majority of rapists know their victims.

2.
Myth: A large percentage of reports of sexual assault are false.


Fact: Less than 5% of alleged rapes are unfounded. This is the same proportion as for all other crimes.

3.
Myth: Men do not need to be concerned about sexual assault, because it affects only women.


Fact: Men suffer 10% of the sexual assaults treated. In addition, men need to be concerned because they have family and/or friends who may someday need help in coping with the after effects of sexual assault.
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4.
Myth: Rape can’t happen to me.


Fact: Rape is the fastest growing reported crime in America.  It can happen to anyone.

5.
Myth: Rape happens only if you ask for it. Only those who are provocative are victims of this crime.


Fact: People who are not provocative are raped. In addition, to be provocative is not to say that you want to or should be raped.



6.
Myth: Rape is not a big deal; it is only sex.




Fact: Rape IS a big deal. Sex is between two 



consenting partners; rape is an act of aggression, 


using sex as a weapon.

7.
Myth: Rape happens only to the young and attractive.


Fact: Everyone is a potential victim.
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8.
Myth: Rapists rape because they “need” sex. 


Fact: Most rapes do not occur out of the desire for a sexual partner. 75% of those who rape are either married or have regular partners.

9.
Myth: A person who has been raped is in some way to blame and needs to justify their behavior; just telling someone NO is not in itself enough for charges to be brought against the rapist.


Fact: Rape is an act of violence, and under NO circumstances should this act be condoned because of a victim’s prior behavior.

a. 
Remember, if the victim says NO and the assailant continues to pursue sex to its conclusion, the assailant is a rapist.

b. 
The assailant does not have to use a gun or even beat the victim; it is still rape.

(Off Slide #7, On Slide #8)

10.
Final Fact:  Alcohol and drug use on the part of the assailant and/or victim is one of the most common factors that contribute to date/ acquaintance rape.

Transition:  As future officers, we are expected to have the ability to reason and make mature judgments.  At times, it is difficult to determine whether or not a behavior constitutes sexual harassment.  As long as you understand what the "Reasonable Person Standard" is, you should be able to professionally differentiate between benign behavior and sexual assault. 

E.  
DATE/AQUAINTANCE SEXUAL ASSAULT.  

1.
Date/acquaintance sexual assault/rape is becoming more prevalent, especially with the rise in use of alcohol and date rape drugs.  In military cases, 85% involve alcohol and/or drugs.
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2.
Approximately 60% to 80% of all rape is date/acquaintance rape. Because of these alarming statistics, date/acquaintance rape needs to be looked at closely.
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3.
There are several factors that indirectly influence a person to commit date/acquaintance rape. These include:

a. The media -- Every day images are presented relating power, conquest, and sex. The media often shows women as weak, indecisive, and ineffective.

b. Peer pressure.

c. A lack of respect for others.

d. A lack of inhibitions and self-control due to alcohol or drug use.

e. False expectations -- The “you owe me” attitude.

4.
Experts believe that most sexual perpetrators are motivated by the need for:

a. Power.
b. Control.
c. Revenge.
d.
Venting anger.
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5.
One can’t always avoid date/acquaintance rape.  Nevertheless, there are some things you can do to minimize the chances.

F.  
PERSONAL CONSIDERATIONS
1.
Examine your feelings about sex. Do not give control to the other person.

2.
Set sexual limits. It is your body and no one has the right to force you to do anything you do not want to do.

3.
Decide early if you want sex. The sooner you communicate firmly and clearly your sexual intentions, the easier it will be for your partner to hear and accept your decision.

4.
Do not give mixed messages; be clear. Say “yes” when you mean “yes” and “no” when you mean “no”.

5.
Be alert to unconscious messages you may be giving.

a. Your behavior may be interpreted differently from what you intended.

b.
Be aware of signals you send with your posture, clothing, tone of voice, gestures, and eye contact.

6.
If you have any doubts about your own safety, be forceful and firm. Do not be afraid of hurting someone else’s feelings.

7.
Be independent and aware on your dates.  Do not let your date make all the decisions.

8.
Pay your own way or suggest things to do that do not cost anything.
9.
Be aware of specific situations in which you do not feel relaxed and in control of your own actions. For example:

a.
Avoid attending or staying late at parties where men greatly outnumber women or vice-versa.

b.
Do not go to secluded places with someone you do not know very well.

10.
If things start to get out of hand, protest in a loud voice, leave, or go for help. Don’t wait to be rescued or for the situation to improve.

11.
Trust your gut feelings. If a situation becomes uncomfortable, confront the person or leave as quickly as you can.

12.
Avoid falling for such lines as, “You would if you loved me.” If the person loves you, they will respect your feelings and wait until you are ready.

13.
If you are unsure of a new acquaintance, go on a group or double date. If this is not possible, meet them in a public place.

14.
Socialize with people who share your values. If you go out with people who are more sexually permissive than you, be aware that you may be perceived as sharing those values.

15.
Have your own transportation or taxi fare, at least on the first few dates.

16.
Be aware that alcohol and drugs are often related to acquaintance rape. They compromise your ability to make responsible decisions.

17.
Remember, it is possible to:

a.
Be aware without being afraid.

b.
Take responsibility for your own behavior without being a prude.

c.
Request that others not violate your space and your privacy, without putting them down.
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18.
Here are a few survival tactics if anyone tries to force sexual activity.

a.
Stay calm and think.

b.
Say “no” strongly. Do not smile; do not act friendly or polite.

c.
Shout, “Stop, this is rape.” This might shock the rapist into stopping.

d.
Assess the situation:

(1) 
What are your options?

(2)
Is there any way to escape? If so, figure out a distraction. You may be able to escape.

(3)
Are there any other people around?

e.
Act quickly. Your options decrease the longer you are in a situation.

f.
Ask yourself, “Is it safe to resist?” This is a critical question. The primary goal in a sexual assault situation is survival.

(1)
No one can tell you exactly what will work in every situation. Follow your instincts. Do what you feel you need to do to survive.

(2)
People who fight back initially have a much higher chance of avoiding the assault than people who plead and try to talk their way out of a situation.

g.
If the attacker is unarmed, the options include:

(1)
Fight back physically.

(2)
Run away. There is no shame in escaping a dangerous situation.

(3)
Say you have to use the head, then leave.

(4)
Shout “fire.”  You will get someone’s attention.

(5)
Use passive resistance such as vomiting, urinating, or defecating.

(6)
Use intimidation. Tell the assailant your roommate is on the way home or you have a life threatening disease like AIDS.

(7)
Try to talk the assailant out of it by appealing to their humanity or sense of decency.

(8)
Gain the assailant’s confidence. They might let their guard down and you can escape.

(9)
Try to get the attacker to see you as an individual; e.g., tell the attacker he/she is hurting you.

(10)
Resist only as long as it is safe to do so.  If resistance is dangerous (life threatening), stop.

h.
If the assailant has a weapon, submit! This does not mean permission, but the main objective is to survive.
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G.  
NAVY’S POLICY ON SEXUAL ASSAULT

1.
Sexual assault is a criminal act incompatible with the Navy’s core values, high standards of professionalism, and personal discipline.

2.
Navy policy regarding sexual assault includes the following:

a.
Zero tolerance for sexual assault.

b.
Sexual assault is a criminal act punishable under the UCMJ, as well as civilian law.

c.
Victims will have access to appropriate assistance.

d.
Perpetrators of sexual assault may be prosecuted to the fullest extent of the law.

e.
Commanding officers of perpetrators shall take appropriate disciplinary and/or administrative action.
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H.
RIGHTS OF SEXUAL ASSAULT VICTIM

1.
Whether you are a male or female, if you are a victim of any crime, you have a critical personal choice.
2.
By law, sexual assault victims have the right to:

a.
Be treated with fairness.

b.
Be respected for their dignity.

c.
Be reasonably protected from the accused offender.

d.
Be notified of court proceedings.

e.
Be present at all public court proceedings related to the offense.

f.
Confer with the attorney for the government.

g.
Seek restitution.

h.
Obtain information on the conviction, sentencing, imprisonment, and release of the offender.

i.
Remember, privacy is one of a victim’s rights. He or she does have the right to not discuss the incident with others.
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I.
STEPS TO BE TAKEN BY VICTIM AFTER A SEXUAL ASSAULT
1.
Go to a safe place where a telephone is available.

2.
Call the local police (or base security or campus police) immediately.

3.
Do not shower, douche, change clothes, or straighten up the site where you were victimized. You do not want to destroy evidence.

4.
If you prefer, go directly to a hospital or clinic and have them notify the police for you.

5.
Call a friend or organization that can help.
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J.
REPORTING PROCEDURES FOR MILITARY MEMBERS
1.
“Unrestricted” Reporting affords military victims of sexual assault official investigation of their allegation, in addition to receiving available victim support and care.  Victims making unrestricted reports should use current reporting channels [i.e., chain of command, command sexual assault victim intervention point of contact, law enforcement, or Installation Sexual Response Coordinator (formerly known as the Installation Sexual Assault Victims Intervention Program Coordinator)].  The responsible (on-call) victim advocate will be notified immediately upon receipt of an unrestricted report and will offer the victim support and information (per OPNAVINST 1752.1A, “Sexual Assault Victim Intervention Program”).


2.
“Restricted” reporting permits victims to disclose 


sexual assault to specified individuals without 



triggering mandatory command notification or an 



official investigation.

a.
To make a restricted report, Navy personnel should report the sexual assault to the installation sexual assault response coordinator, responsible victim advocate, or a health care provider and make known their preference for restricted reporting consistent with current policy. Victims may also report the sexual assault to a chaplain and be afforded privileged communication which is not altered or affected by new Department of Defense requirements.




b.
Health care providers, both afloat and 





ashore, will initiate appropriate care and 




treatment, activate the responsible, on-call 



victim advocate, and report the assault to 




the installation sexual assault response 




coordinator in lieu of reporting to law 




enforcement or the command.




c.
Per OPNAVINST 1752.1A requirements, the responsible victim advocate will respond, offer advocacy and support, and provide the victim information and clarification on the process of restricted and unrestricted reporting.  Victims will be informed and will acknowledge in writing (on a victim preference statement), their understanding that restricted reporting limits the availability of protective actions that can be taken without command notification and may hinder the government’s ability to prosecute the assailant.

3.
With the victim’s consent, a trained Department of Defense health care provider may conduct a forensic medical examination in a manner that collects and preserves evidence with non-identifying information about the victim.  In the absence of a trained Department of Defense provider, the victim will be referred for forensic examination.  [Instructor Note:  The DOD Inspector General, in coordination with the Assistant Secretary of Defense (Health Affairs), will be issuing further guidelines for the collection and preservation of evidence under the restricted reporting process.]
4.
When a victim discloses sexual assault to someone not designated or acting as an installation sexual assault response coordinator, responsible sexual assault victim advocate, or health care provider, that disclosure may result in command notification and investigation of the allegations.  Likewise, when a sexual assault is disclosed to the command or to law enforcement from a source outside the individuals identified above, the command will report the incident to the Naval Criminal Investigative Service, who remains authorized to initiate an independent investigation of the complaint.
5.
The installation sexual assault response coordinator is required to report sexual assault incidents to the responsible commander for the purposes of public safety and command responsibility.  This report will occur absent any information that could reasonably lead to personal identification of the victim.  This reporting channel affords commanders an understanding of the true scope of sexual violence within their commands, some of which has been previously unreported, and enhances their ability to asses command climate.
6.
Per Department of Defense Directive 6025.18, confidentiality of medical information will be maintained regardless of whether the victim chooses restricted or unrestricted reporting. 

7.
When a victim makes a restricted report, the installation sexual assault response coordinator, responsible victim advocate, or health care provider may not disclose covered communications, except when:




a.
The victim provides written authorization to 



disclose to command officials or law 





enforcement.




b.
Disclosure to command officials or law 





enforcement is necessary to prevent or lessen 



serious and imminent threat to the health or 



safety of the victim or another.



c.
Disclosure to disability retirement boards 




and officials by a health care provider is 




required for fitness for duty in disability 




determinations.




d.
Disclosure is required for the supervision of 



direct victim services by the installation 




sexual assault response coordinator, 





responsibility victim advocate, or health 




care provider.




e.
Disclosure is required by federal or state 




statute or is ordered by military or civilian 



courts of competent jurisdiction.  In the 




latter case, the installation sexual assault 



response coordinator, responsible victim 




advocate, or health care provider will 





consult with the servicing legal office in 




the same manner as other recipients of 





privileged information to determine if the 




criteria apply, and they have a duty to obey 



before they disclose information other than 




non-identifying information.



8.
Per Department of Defense Directive 6025.18, 



health care providers may inform commands of any 



possible adverse duty impact related to victim’s 



medical condition and prognosis.  Such 





circumstances do not warrant an exception to 



policy whereby details of sexual assault are 



considered covered communication and may not be 



disclosed.



9.
Improper disclosure of covered communications, 



release of medical information, or other 




violations of this policy are prohibited and may 



result in discipline under the Uniform Code of 



Military Justice, loss of professional 





credentials, or other adverse personnel or 




administrative actions.  
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K.
SEXUAL ASSAULT VICTIM INTERVENTION PROGRAM
1.
The Sexual Assault Victim Intervention (SAVI) Program is a comprehensive, standardized, victim-sensitive system to prevent and respond to sexual assault Navy-wide.

2.
The SAVI Program is made up of three components that are designed to provide:

a.
Awareness and prevention education.
(1) 
Information on the prevention of sexual assault.

(2)
Actions that can help minimize the risk of becoming a victim.

(3)
Procedures for commands to respond to sexual assault incidents and the victims.

(4)
Measures bases and commands can take to ensure a safe environment for Sailors.

b.
Victim advocacy and intervention services.
(1)
Developing a highly responsive volunteer victim advocate support system, which provides immediate emotional support to sexual assault victims and helps avoid re-victimization.

(2)
Coordinates with local resources/ programs (both military and civilian).

(3) Provides multi-disciplinary training to first responders, key personnel, and advocates.

(4) Complements and enhances the Victim and Witness Assistance Program that is already in place.

c.
Collection of data on sexual assault.  Establishment of a data collection system for the reporting and collection of accurate data on sexual assault in the Navy.
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3.
There are specific functions of each OPNAV-required position that either installation commands or all commands must designate to provide SAVI services.

a.
Installation Sexual Response Coordinator

(1)
Facilitates program execution and oversight.

(2)
Provides local management of each program component.

(3)
Maintains current information regarding base/community victim services.

b.
SAVI Point of Contact (POC)

(1) Designated by every command in the Navy.

(2)
Has knowledge of where services are available for the command or individuals within the command.

c.
Data Collection Coordinator

(1)
Collects, reports, and maintains data on cases involving victims/offenders/ sponsors assigned to the installation regardless of where the incident occurs.

(2)
Submits SITREPs to CNO within 24 hours of sexual assault allegations.

(3)
Submits monthly continuation/follow-on SITREPs until official case resolution.

(4)
Provides final report with official case resolution.

(Show GMT video.)

d.
Command Representative

(1)
Acts as a liaison between the victim/victim support system and the command.

(2)
Designated only when an incident occurs.
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L.
LOCAL NROTC/UNIVERSITY POLICIES AND PROCEDURES

(Off Slide #19, On Slide #20)

M. 
CORE VALUES AND SEXUAL ASSAULT




       












1.
Honor – Always respect the rights of others.  Always be honest and truthful and take full responsibility for your actions.

a.
Never manipulate the fears and insecurities of others to gain an advantage over them.

b.
Be specific about your intentions; if you are only interested in a platonic relationship, let them know.

2.
Courage – Do what is right when faced with temptation and adversity.

a.
Don’t allow peer pressure to affect your decisions. If you know its wrong, say no.

b.
Always stand up for what you believe in; the right choice is not always popular.

3.
Commitment – Stand up for the rights of others when you see they need support.
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VIII.
DISCUSSION AND QUESTIONS
A.
Do you know what to do if you are assaulted?  Who is a first responder?  What are some actions to be taken by a first responder?  The command?

B.
Show Slide #18 regarding Core Values.  Facilitate a discussion on how each midshipman can support the Navy’s core values and policies regarding sexual assault, to include the following:

1. If you are aware of any type of sexual assault, you must report it if it is a need-to-know situation or if you are as guilty as the offender.

2. Meet challenges with a higher standard of personal conduct and decency. Do not allow a shipmate to be violated in any way. Protect one another.

3. Care for the safety and professional, personal and emotional well-being of yourself and your shipmates.
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IX.  SUMMARY







           

A. In this lesson, we have discussed the definition of sexual assault and the different types of sexual assault.

B. We have discussed some facts, figures and myths about sexual assault.

C. We looked at date/acquaintance rape, factors that motivate it, how to minimize your chances of being date raped, and survival tactics.

D. We discussed the Navy’s policy on sexual assault, victim’s rights, the SAVI Program, and Navy Core Values as they relate to sexual assault.

E. We reviewed the services available to our university students locally.
F. Questions?
INSTRUCTOR’S NOTE:


Ensure LCD or overhead projector is in place and presentation is ready.  Have the introductory slide on screen.





INSTRUCTOR’S NOTE:


Instructor should discuss the Sexual Assault policies and procedures for the local NROTC Unit and their respective university campus.
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